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OUR METHODS

During the game-based assessment, the system captures structured behavioral
data at multiple time points, measuring how participants approach tasks, make
decisions, and respond to unexpected events.

The assessment does not classify decisions as “good” or “bad.” Instead, it focuses
on identifying stable, recurring behavioral patterns and comparing them to profiles
of high-performing employees in similar roles.

All results are generated through an algorithmic evaluation framework, ensuring
consistency, scalability, and the removal of subjective bias from the assessment
process. Each participant’s behavioral profile is benchmarked against validated
datasets that include both incumbent employees and thousands of previously
assessed individuals. This enables a role-relevant, data-driven behavioral analysis.

As with all analytical tools, minor deviations may occur due to contextual factors
such as environmental distractions or atypical behavior. Nevertheless, the
assessment provides a robust and reliable foundation for understanding
participants’ preferred working styles, behavioral tendencies, and potential risks.
The results support evidence-based hiring decisions, as well as talent development
and workforce planning initiatives.
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COMPETENCY PROFILE

Thinking ahead before taking action

Exceptional in planning, gathering, and analyzing the
necessary information. Evaluates the possibilities and
creates strategies for implementation.

Ability to deal with unexpected challenges

Tends to overcomplicate when facing problems. Spends
plenty of time and effort on working out the details to find
the perfect solution, which can delay the completion of
certain tasks.

Tests the boundaries of  the given problem to seek
unique solutions

Prefers using long-standing methods rather than coming
up with new ideas. Likes to play it safe.

The desire to reach the objective as fast as possible

Enjoys experimenting with possible solutions and
sometimes focuses on sub-tasks not directly related to the
goal.

The ability and willingness to rethink and change
approach after a failed attempt

Considers mistakes and problems as parts of the process.
Performs tasks confidently. Sticks to the goal tenaciously
and doesn't change course easily.

The ability to keep doing something difficult for a
long time

Very dedicated to finishing a task. Has the ability to grind
through long periods of time without any positive outcome.
Sometimes, too much effort is put into getting things done.

Openness to new information

Spends a lot of time to learn new information and struggles
to use newfound knowledge successfully.

Ability to adapt to new situations

Exceptionally adaptive and able to tackle unforeseen
challenges. Able to maintain high performance in new
situations.

Compliance with standards or rules

Doesn't like overly regulated work environments. Sets own
procedures and doesn't usually follow a set path
unconditionally.

Resilience towards monotonous tasks

Doesn't particularly like monotonous tasks but can perform
them adequately. Can focus on the work at a good pace
with only a few mistakes.
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WORK STYLE

attentive - Speed: 6.5, Accuracy:

8.9

Works fast with high precision. With almost
no mistakes made, performance speed is
still above average. Focused on meeting
expectations of both quantity and quality.
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