UNLOCK
Personality PERSONAL'TY PROF”_E

Survey participant:Employee E70 This report presents the results obtained using the tried-and-tested UNLOCK
Survey participant code: 9ddf23 Personality methodology for determining personality traits, personality type,
Finished: 2025-02-13 and team roles. This methodology was inspired and developed using

Social desirability indicator: 5.33/10 extensive research by Canadian and European psychology researchers.

A higher score indicates greater social desirability.

1. PERSONALITY TRAITS

According to the UNLOCK Personality methodology, here is your personality profile, showing which personal traits are most characteristic of you and which are
less so. Please note that there are no good or bad personality traits. Depending on the environment or situation, each personality trait may prove either
advantageous or disadvantageous. Note that each personality trait has two extremes (on a scale of 0 to 10). The more points you score for a given trait, the
more you are characterised by that trait. The fewer points you score, the more you are characterised by that trait's opposite.

This graph shows the spectrum of your personality traits. You can find detailed descriptions of each trait at the end of the report.
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2. PERSONALITY TYPE:
DECISIVE

Loyal, trustworthy, attentive, determined, organized. At work, they value stability, clear rules and procedures, and
taking responsibility for the end result. They tend to control others, manage time and resources effectively, can
spot shortcomings instantly, and set high performance standards for themselves and those around them. They
arrive at a decision quickly, based on detailed factual analysis and logic, but avoid risk and feel discomfort when
faced with ambiguity. Their greatest strength is their efficiency. They avoid discussing personal matters and are
not particularly inclined to pay full attention to the range of opinions held or empathize with others when making
decisions. Naturally active communicators, they can assimilate quickly within any team.

3. TEAM ROLES IN THE PROJECT IMPLEMENTATION CYCLE:
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4. DESCRIPTIONS OF TEAM ROLES

Here are detailed descriptions of team roles with the traits they either possess or lack. The descriptions of the team roles are ordered from those that are most
characteristic of you to those that are least characteristic.

An effective team leader but quite different from an Ruler. As excellent communicators, Organizers take a more democratic approach to leadership. They are
confident in themselves and trust their team members. They have a talent for grasping the core strengths and unique abilities of their individual team
members, and using them to achieve a company’s goals. Organizers do an outstanding job of putting teams together and unifying individual team members
towards a shared, common goal. Organizers do not only take ownership of a company’s results, but also help individual team members to achieve their
personal goals within a company.

Organizers have a lot in common with a good teacher — somebody who is patient, willing to listen, and puts no stock in the idea of ‘difficult children’. Organizers
avoid ordering people about and are not strict; instead, they try to communicate openly, to encourage and motivate. They are objective and tolerant, resisting
prejudice. They explain tasks patiently, tend to hold structured meetings as well as encourage decision-making and researching of problem areas.

Organizers can also call to mind a theatre director who gets everyone involved, assigns roles, and delegates tasks. From the outside, it may seem that
Organizers accomplish little themselves — because of their excellent skills in delegating tasks and responsibilities, they simply lead and, perhaps, feel a little
superior to everyone.

Unlike Rulers, Organizers are liked by their colleagues. They are mature, calm and predictable. In addition, Organizers are good-natured, composed and self-
restrained, which is why team members trust them. Organizers, in turn, believe and trust their team members. Some people may not even discover their own
talents and strengths without the guidance of a Organizer, who easily notices people’s potential and makes the most of it, making it work to the benefit of the
team’s common goal. Always ready to listen and grant a second chance, Organizers will usually do anything, in a calm and disciplined way, to make sure that a
goal gets accomplished.

Organizers possess confidence in themselves and in It is uncharacteristic of Organizers to be strict or issue
others, as well as excellent communication skills. Highly empathetic by nature, instructions. Usually, Organizers are not particularly creative or exceptionally
Organizers are well placed to discover the talents and strengths of others. intelligent. It is not typical of them to be involved in the work itself - highly
Organizers are characterized by their democratic approach to management, skilled at delegating tasks to others, their main responsibility is in fact making

objectivity, tolerance, and patience. They make every effort to get the job done  others work effectively.
efficiently, but can be rather dominant. It is typical of Organizers to bolster their

reputations using the team's work, taking credit for it, and so they may

sometimes come across as manipulative.
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QUALITY MASTER: 80 %

A true quality guarantee in an organization. A consistently goal-driven perfectionist. Not even the slightest mistake escapes the attention of the Quality Master.
Quality Masters always adhere to rules and deadlines unconditionally and strive to meet the ambitious standards they set for themselves. And, to the horror of
their colleagues, Quality Masters often demand the same from those around them. Quality Masters are highly valued in companies where punctuality and
meeting deadlines are especially important. Organizations need such members to ensure that the company operates to the highest quality standards,
especially at the final stages of task implementation.

Unfortunately, the atmosphere that Quality Masters create around them can turn into a real nightmare. All work must be done flawlessly and polished to
perfection. Particularly meticulous (real pedants), stubborn and conscientious, Quality Masters have the ability to notice even the tiniest of details, detect even
the smallest of mistakes — they always complete projects to the highest standards of quality. Quality Masters are intolerant of negligence by other team
members.

Quality Masters are introverts, idealists, often prone to over-thinking and reluctant to entrust work to others. Their perfectionism can sometimes become rather
extreme — most team members would say Quality Masters work too hard.

Quality Masters are neat and polite but very impatient — always looking for some new concern to highlight, for something else to review to check whether all
the mistakes have been corrected. They devote all their attention for this purpose.

O,/ o X
) What s typical? Quality Masters can be characterised as constantly ) What is untypical? Quality Masters have no patience or tolerance when
paying attention to detail. They always follow rules and stick to deadlines. confronted with other people's negligence. They are inflexible and follow rules

Quality Masters are remarkably accurate and hypercritical, always striving for ~ unconditionally. Quality Masters can be rather distrusting of others.
the highest standards. They are pedants and idealists. Quality Masters are
introverted people.

CRITICAL THINKER: 77 %

Logic, logic, and yet more logic. Critical Thinkers slowly but surely move towards the best possible solution — by weighing, analyzing, and thoroughly evaluating
all possibilities and alternatives. Enthusiasm and emotion do not feature in the Critical Thinkers’ path — rather, they always keep a cool mind, remain composed
and objective. Because they rarely take the initiative, Critical Thinkers need to be ‘discovered’ and supported by other teamn members in order to demonstrate
their true abilities and talents. Critical Thinkers make all their decisions based on facts. They tolerate no preconceptions or biased decisions — only objectivity
and critical thinking.

Critical Thinkers' value in a team is best revealed when challenges arise that require exceptional analytical skills and intelligent insights. Critical Thinkers are
strategic planners, evaluate the situation soberly, and analyze it from many perspectives. Such a team member sees all the available courses of action and
evaluates them accurately. They can analyze the ideas and plans of other team members clearly and objectively. Critical Thinkers are well equipped to evaluate
several alternatives and select the best one. Critical Thinkers” most important contribution to a team is balanced and well-thought-out final decisions. Because
of their ability to make effective decisions consistently, these individuals often occupy leadership positions. Their chief interest is the technical side of a
decision. Critical Thinkers often lack the inspiration and enthusiasm needed to motivate and inspire other team members.

They tend to be loners who keep their colleagues at arm'’s length. Critical Thinkers deliberately keep their distance and remain uninterested in their colleagues’
lives. This allows Critical Thinkers to remain objective and resist prejudice. Rather critical by nature, they can sometimes come across as tactless — Critical
Thinkers are straightforward in expressing their opinion, which can impact negatively on the atmosphere within a team.

o. O x

) What is typical? Analysts can be characterized by their cold mind and Y What is untypical? Analysts can hardly be characterized as enthusiastic,
logic. They possess exceptional intelligence and excellent analytical and excited, emotional, or as having initiative. They are not inclined to establish
strategic planning skills. Composed, objective, and distant from other team close relationships.

members, Analysts are critical and rather straightforward.
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RULER: 77 %

A true team leader and a fearless general. Rulers drive a team forward. They are energetic and dynamic, always focused on the organization’'s end results, but
they demand the same from their team. Work must be carried out, and the goal must be achieved. Rulers set goals and deadlines and ensure that tasks get
completed. Fast pace, clear rules, and high-quality standards. Rulers and their teams work at full capacity; there is no room for time-wasting or inefficiency.

Rulers are a team'’s driving force, the engine of an organization’s progress, who are not afraid of challenges (even enjoy them) and act decisively in crisis
situations. Rulers value punctuality, perseverance, and consistency.

Stress does not frighten Rulers — on the contrary, they work well and stay the course in crisis situations, are not afraid of obstacles in their path, and know how
to overcome difficulties. Rulers are above all decisive — they make bold decisions. They do not mind appearing unpopular and enjoy crossing conventional, thus
setting unigue goals and strategies. Because of these qualities, Rulers often climb the career ladder with ease.

o, O x
) What is typical? An extrovert, capable of bringing together, inspiringand ¥ What is untypical? Enthusiastic and exceptionally dynamic, Rulers have
motivating other team members. Rulers can easily get frustrated and annoyed, absolutely no patience. They also lack empathy - constantly and primarily

even impulsive, if the work is not going according to plan. Rulers can exert focused on achieving results, Rulers sometimes allow themselves to become
pressure, both on themselves and other team members - the work must be aggressive, can be provoking, use poor humour or even offend other team
done on time and in compliance with all standards. members' feelings, if they think this could help to achieve the goal.

DOER: 77 %

Discipline, duty, and dedication are the concepts that perhaps best describe Doers’ working style. In an organization, Doers are like soldiers in the field — loyal
and reliable, disciplined and working at full capacity, usually setting their own interests aside. Nothing is ‘impossible’ to them. Doers particularly enjoy following
plans and rules and building systems and structures. They work to the best of their ability and have excellent skills needed for implementing the organisation’s
goals and ideas. Exceptionally loyal members of an organisation, Doers decisively perform significant (and often generally disliked) tasks, and work effectively
in a team, but may not be very creative or flexible themselves — any changes or ideas not directly related to a task can knock Doers off balance.

@) ®)

ﬁvwhat is typical? Doers can be characterised as extremely loyal and ﬁxwhat is untypical? Doers can hardly be characterized as flexible, creative,
dedicated to the organization as well as highly disciplined, organized, and or open to new ideas or change. Doers are reluctant to broaden their horizons
practical. Highly motivated by nature, Doers work efficiently and in a structured and let in new ideas if they do not feel that these ideas are directly linked to a
way, working well with other team members. Doers are polite and punctual, specific task. It is untypical of Doers to prioritize their own needs over the

but at the same time they can be rather conservative. organizations' or to contribute their own ideas.

EXPLORER: 66 %

While Explorers do not personally lack creativity, they rarely offer their own original ideas. Instead, Explorers have a special talent for grasping and creatively
realizing the ideas of others. Extremely curious by nature, they are able to sense, sniff out, and extract information from various sources — people, the
surrounding environment, literature, the media and more. In addition, they excel at processing data and taking from it what is most necessary for the
organization. Explorers make every effort to take others’ ideas and decisions towards the very best outcome. They do not shy away from challenges and are
not afraid of making mistakes — Explorers will always explore all possibilities and novel ways of solving problems.

Explorers are enterprising and full of enthusiasm. Friendly, communicative, and open-minded, Explorers attract people and are very successful at networking
and making new connections. As a true diplomat, the Explorer possesses excellent communication and negotiating skills. Explorers have an extensive network
of acquaintances and contacts in all relevant areas, well outside of the organization, so they always have the means of gathering the necessary information
and have someone to turn to for any sort of advice.

Explorers are highly valued by other team members. Explorers’ unwavering optimism and positive attitude are contagious, thus kindling a team’s motivation
and ensuring effective team work. Explorers always seem relaxed, open, and willing to collaborate with others. However, they always seek the support and
feedback of their team members. Otherwise, they can quickly lose enthusiasm and get bored or even lose faith in an idea that they at first seemed so
fascinated with. In addition, when looking for the best solution, Explorers may lack a critical approach due to their excessive optimism.

O ®)

ﬁthat is typical? Explorers possess a special talent for gathering up the thhat is untypical? It is not typical of Explorers to come up with their own
necessary information and bringing other people's ideas to fruition. As true ideas. They can sometimes lack critical thinking. Explorers may find it difficult
extroverts with excellent communication skills, Explorers are very friendly and  to maintain intrinsic motivation if they do not receive support and inspiration
possess great negotiating skills and diplomatic qualities. Explorers are from others.

inquisitive, curious and full of enthusiasm, positivity, and optimism. They are
open, cooperative, and relaxed.
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A true innovator. Ideas Generators bring a breath of fresh air, unconventional ideas, and original insights into established and sometimes stagnant processes
within the organization. They force others to look at commonplace issues from a different angle. [deas Generators think progressively and will always come up
with that ‘alternative’ solution or option. Their ideas drive organizations forward, promote progress and development, and bring them life and energy. This helps
the team to avoid stagnation, even if sometimes this can be disruptive.

Ideas Generators’ principal working tools are, of course, their creativity and vivid imagination — simply put, their way of thinking is imbued with fantasies. They
think freely and avoid any limiting boundaries or standards. Ideas Generators are motivated by challenging situations as there is nothing insurmountable to
them. Others may find their ideas unexpected or even strange, but more often than not their ideas get developed into innovative solutions for the organization.
However, this only happens if there is someone else capable of implementing these ideas. After all, Ideas Generators, having sent their idea out into the world}
simply take no further interest and forget all about it, allowing their ideas to live their own life. Ideas Generators are not at all interested in details, rules, or the
means of getting their ideas implemented — they just leave these ‘details’ to other people. However, Ideas Generators do cherish their ideas and hold on to their
intellectual property rights.

Fond of praise, Ideas Generators are sensitive to criticism. In addition, they are rather radical and inflexible. They find it difficult to accept other people’s ideas
and are often guided by prejudice towards others. Ideas Generators find it difficult to socialise; more precisely, they socialise in a way that only they can
understand, and often fail to communicate effectively, making it difficult for other team members to understand them. Not very skilled in working or socialising
in a team, they prefer to work in solitude, freely and independently. Because of these qualities, it can be difficult for Ideas Generators to fit comfortably in an
organization.

Sometimes Ideas Generators can get overly absent-minded and careless, as if with their head in the clouds. Sometimes, Ideas Generators see themselves as
authentic geniuses who need more time, the right space or the right inspiration to do their creative work. However, many companies justify Ideas Generators’
ways in spite of everything, because the creative ideas that they bring to the table often facilitate innovative business solutions.

Ideas Generators can be characterized by their Ideas Generators can hardly be characterized as
unconventional approach to problem solving, progressive thinking, vivid flexible or consistent. Their communication skills are often found wanting.
imagination, and highly apparent sense of creatvity. Out-of-place within any
framework, Ideas Generators value creative freedom and prefer to work in
solitude. Ideas Generators can be characterized by their forgetfulness and
distractedness, as well as their strong sense of ownership, and harbouring
preconceptions about their team members.

UNIFIER: 51 %

The main goals of Unifiers is harmony and good relationships in a team. They always listen and consider the opinion of others. Lacking a 'strong spine, they
continuously manoeuvre between the different views of those around them. Unifiers are, of course, very diplomatic and friendly: they tend to be great listeners
who know how to collaborate and encourage others to have faith in their own abilities. Unifiers measure a team'’s effectiveness in terms of the good
relationships among its members and make a great effort to foster such relationships. Unifiers tend not to pay much attention to their own interests and are
not competitive by nature. In fact, Unifiers are irreplaceable members of a team - it is thanks to them that a team can achieve unity in pursuit of a shared goal.
In addition, their presence is very important in maintaining the friendly spirit within a team, especially in critical situations.

Unifiers are empathetic, have a good sense of how their co-workers are feeling. Their presence always diffuses tension in a team. They tend to inspire, support
and encourage their team members and help them resolve conflicts between themselves. Unifier support a team’s ‘forgotten’, fringe members, intervene and
help their colleagues who are not coping with the workload. They are superb listeners and very cooperative. Unifiers are genuine leaders who motivate others,
are loved by their colleagues, and therefore easily climb up the career ladder.

Unifiers are very adaptable and flexible — they easily communicate with different people and cope well with unexpected changes. However, they are not very
decisive themselves. They avoid unpleasant situations and contradictions — they may find it difficult to make unpopular decisions or stand their ground during a
conflict.

o o

rﬂ‘lwhat is typical? Unifiers are extroverted, friendly, and gifted with ﬁxwhat is untypical? Unifiers are not very determined - they would rather
remarkable diplomatic abilities. They possess excellent communication skills.  avoid unpleasant situations. They find it difficult to act boldly, make unpopular
Unifiers are empathetic, supportive, bringing together and motivating other decisions, or raise objections. Unifiers do not hold firm views - they tend to be
team members. Their immense flexibility and versatility allows them to adapt  rather adaptable and know how to navigate relationships with others

quickly to all sorts of situations. diplomatically.
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5. DETAILED REPORT OF PERSONALITY TRAITS

According to the UNLOCK Personality methodology, here is your personality profile, showing which personal traits are most characteristic of you and which are
less so. Please note that there are no good or bad personality traits. Depending on the environment or situation, each personality trait may prove either
advantageous or disadvantageous. Note that each personality trait has two extremes (on a scale of 0 to 10). The more points you score for a given trait, the

more you are characterised by that trait. The fewer points you score, the more you are characterised by that trait's opposite.

EXTROVERSION: 6.13

Extroversion < 5: Performing better in small teams or when working alone,
they prefer tasks that require a maximum degree of concentration and where
making acquaintances with strangers is not necessary. They can be
characterized as having a self-critical approach.

Extroversion

Social self-esteem
Social boldness
Sociability
Enthusiasm

o

1 2 3

Social self-esteem < 5: They take a cautious estimate of their own popularity
and more often lend greater credence to other people’s criticisms of them.

Social boldness < 5: Unwilling to draw attention to themselves, they usually
feel uncomfortable speaking in public.

Sociability < 5: They have just a few close friends and feel better working or
socialising by themselves or in small groups.

Enthusiasm < 5: They rarely exude optimism or enthusiasm, but rather remain
inwardly focused.

© Thinking Organisations 2025.

Extroversion > 5: They usually feel better working in a large team, interacting
with a lot of people. They tend to be self-confident when speaking in public
and think they are popular with other people. They can be characterized as
energetic and active.

5 6 7 8 9 10

Social self-esteem > 5: They tend to believe that they are popular and have
many qualities that appeal to those around them.

Social boldness > 5: They usually aspire to be group leaders and enjoy public
speaking.

Sociability > 5: They usually enjoy socialising, making acquaintances with
strangers, and feel good in larger gatherings.

Enthusiasm > 5: They are often optimistic and enthusiastic, and cannot stay
put.
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ORGANIZATION: 7.28

Organization < 5: They perform better in an environment which entails many

Organization > 5: They tend to thrive in a work environment that favours order,

uncertainties, surprises, unpredictable events, and in which a flexible approach thoroughness and discipline, and that requires planning and adherence to
to a changing situation is desirable. They can be characterized by their intuitive planned steps. They can be characterized as diligent, ambitious, and as

decision-making, and usually adapt easily to a constantly changing plan.

Organization

Ambition
Perfectionism
Prudence
Orderliness

Ambition < 5: They tend to set realistic goals for themselves and only work as
much as necessary.

Perfectionism < 5: Usually, they do not pay much attention to detail, focusing
instead on the essentials, and do not concern themselves with minor
mistakes.

Prudence < 5: They tend to behave intuitively and are guided by their
emotions. They tend to be spontaneous and can change their plans quickly.

Orderliness < 5: They pay less attention to order and systematicity and thrive
in a chaotic environment.

IDEAS: 6.45

Ideas < 5: They prefer tried-and-tested things. They feel better in an
environment that values practical aspects, utility, and concreteness, rather
than abstract ideas. They can be characterized as focusing on conventional
methods and on one or several specific areas.

Ideas

Aesthetics
Curiosity
Inventiveness
Unconventionality

someone who avoids reckless mistakes.

Ambition > 5: They often exert pressure on themselves and set extremely
ambitious goals.

Perfectionism > 5: They tend to be meticulous and pay attention to small
details or mistakes.

Prudence > 5: They usually think their actions and decisions through. They
usually follow the plan consistently and carefully assess the consequences of
their actions.

Orderliness = 5: They constantly strive for order and systematicity and feel
better in an orderly environment.

Ideas > 5: They prefer new ideas and innovations in various fields. They thrive
in an environment that emphasizes creativity, originality, form and aesthetics.
They can be characterized as tolerant of unusual ideas and people they
encounter.

Aesthetics < 5: They tend to focus more on practical and down-to-earth things Aesthetics > 5: They tend to enjoy art and the subtleties of nature, and pay

than on art or the subtleties of nature.

Curiosity < 5: They tend to be more interested in one or no more than a few
different areas.

Inventiveness < 5: Tried-and-tested, routine, and time-honoured principles or
solutions are usually preferred.

Unconventionality < 5: Usually, they tend not to waste time on unusual ideas
and avoid hanging out with original or eccentric people.
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less attention to practical and down-to-earth matters.

Curiosity > 5: They tend to be interested in many areas, including
technological innovation, and the social and natural sciences.

Inventiveness > 5: They can be characterized as having a vivid imagination
and creativity, and prefer innovation and experimentation.

Unconventionality = 5: They are very open to unusual ideas, and enjoy
socializing with original or eccentric people.
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COMMUNITY: 5.03

Community < 5: They tend to get along better in an environment which
requires defending the organization's interests or their own opinion strongly.
They are most effective at performing tasks in which they need to persist and
stay the course. They are highly vigilant and tend not to let others deceive
them.

Community

Forgivingness
Tactfulness
Flexibility
Self-control

o
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Forgivingness < 5: They tend to hold a grudge longer than other people and be
very suspicious of any further actions committed by people who have
previously wronged them.

Tactfulness < 5: They are more inclined to express criticism openly, to
highlight other people's mistakes, and make no attempt to be kind to others at
all times.

Flexibility < 5: They are usually stubborn, persistent, and tend not to avoid
conflict situations.

Self-control < 5: They tend to lose restraint and patience more quickly than
other people and may mismanage their anger.

VALUES: 5.5

Values < 5: They tend to be strongly orientated towards results and achieving
their goals, even if the methods used to these ends may be seen less
favourably. They tend to manipulate those around them to achieve their goals.
They can be characterized as having a sense of exclusivity and superiority.
Access to luxury goods, wealth and high social status is an important career
drive for them.

Values

Equality
Directness
Compliance
Modesty

Equality < 5: They tend to consider themselves superior to others and worthy
of respect and exceptional treatment by others.

Directness < 5: They tend to manipulate those around them to achieve their
own or their organization’s goals.

Compliance < 5: For their own benefit or that of an organization, they tend to
interpret society's rules rather freely.

Modesty < 5: They tend to enjoy and showcase their wealth. Money and high
social status are strong motivational drivers for them.
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Community > 5: They usually seek collaboration and look for compromise and
consensus with others. Usually, even in critical situations, they control their
anger and do not dwell on other people's mistakes.
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Forgivingness > 5: They tend to be quick to forgive and forget any wrongs
done to them.

Tactfulness > 5: They tend not to criticize those around them and behave
considerately towards others.

Flexibility > 5: They tend to compromise, avoid arguments, and are typically
flexible.

Self-control > 5: They usually stay calm, patient, and control their anger in
various situations.

Values > 5: They have a strong sense of justice and honesty. They thrive in an
environment which requires building and strengthening trust in an
organisation. They treat those around them with sincerity, and do not
manipulate others, even if this leaves them at a disadvantage. They can be
characterized by their simplicity and lack of inclination to stand out by
obtaining high status or luxury items.

Equality > 5: They do not strive to stand out, want to be like everyone else, and
do not ask for exceptional treatment.

Directness > 5: Even in pursuit of their own or an organization’s goals, they
avoid manipulating other people.

Compliance > 5: They usually avoid breaking social rules for either their own
benefit or that of their organization.

Modesty > 5: They are not inclined to pursue high social status or attach great
importance to wealth or luxury goods.

9/10



EMOTIONS: 3.83

Emotions < 5: They tend to tolerate stress and tension better than other
people; they feel good in an environment where problems are solved
individually. They find it easier to make rational decisions that do not require
taking emotional sensitivities into account.

Emotions

Sensitivity
Caution
Tension

Reliance

o

1 2 3 4

Sensitivity < 5: Usually, they do not have strong feelings in emotionally
charged situations or in response to other people’s concerns.

Caution < 5: They tend to be more tolerant of the risk of physical injuries, often
enjoy adrenaline-inducing activities, and are not afraid of getting hurt.

Tension < 5: When faced with difficulties, they are more resilient to stress and
anxiety.

Reliance < 5: They tend to solve their problems alone, without asking for
support or advice from others.
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Emotions > 5: They tend to pay a lot of attention to relationships and the
emotions of those around them. They thrive in a supportive community
environment where colleagues support, encourage, and share problems with
one another. They can be characterized by their higher emotional sensitivity to
any problems that may arise.

Sensitivity > 5: They tend to have strong emotional bonds with those around
them and a high sensitivity to other people's feelings.

Caution > 5: They tend to be cautious and have low tolerance for risking
possible physical injuries.

Tension > 5: They often feel anxious and stressed even about minor problems.

Reliance > 5: They tend to share their problems with others and greatly
appreciate support and encouragement from those around them.
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